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Foreword 

This equality scheme is both a statement of our arrangements for fulfilling the Section 75 statutory duties and our plan for their implementation.

In so doing we commit to both the allocation of necessary resources and to having effective internal arrangements in place to implement and comply with the statutory duties.
We will also, as appropriate, develop and deliver training and awareness raising sessions for officers and Elected Members in order to make them fully aware of and also understand the commitments and obligations contained therein.
The scheme provides opportunities for those affected by our work to give feedback and positively influence what we do. For any person, directly affected by our work, who considers that there may be a failure on our part to comply with our equality scheme a complaint process is detailed.

The above underlines that we are fully committed to fulfilling our Section 75 statutory duties, across all our functions, through the effective implementation of our equality scheme. 

On behalf of Lisburn City Council and our officers we are pleased to support and endorse this equality scheme which has been drawn up in accordance with Section 75 and Schedule 9 of the Northern Ireland Act 1998 and Equality Commission guidelines. 

__________________


____________________

Mayor





Chief Executive

________________

Date 
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Introduction

Section 75 of the Northern Ireland Act 1998

Section 75 of the Northern Ireland Act 1998 (the Act) requires Lisburn City Council to comply with two statutory duties: 

Section 75 (1) – in carrying out our functions (relating to NI) to have due regard to the need to promote equality of opportunity between:

· persons of different religious belief, political opinion, racial group, age, marital status or sexual orientation

· men and women generally

· persons with a disability and persons without

· persons with dependants and persons without.

Section 75 (2) - without prejudice to the obligations above we are required to have regard to the desirability of promoting good relations between persons of different religious belief, political opinion or racial group. 

How we propose to fulfill the Section 75 duties in relation to Council functions.

Schedule 9 para. 4 (1) of the Act requires each designated public authority to set out in an equality scheme how it proposes to fulfil the duties imposed by Section 75 in relation to its relevant functions.  
The following provides information in relation to Council functions and the equality scheme details how we propose to fulfill the statutory duties.

Who we are and what we do

Council performs five main roles locally:

1. The direct provision of a range of services and facilities;

2. The promotion of the arts, tourism, community and economic development;

3. The regulation/licensing of certain activities regarding environmental health, consumer protection and public safety;

4. A representative role on a range of Boards etc.;

5. A consultative role in relation to functions conducted by other agencies and Government Departments.

The functions of Council cover the following main areas:

· The provision of facilities for recreational, social and cultural activities;

· Street cleansing;

· Waste collection & disposal;

· The provision of burial grounds;

· The provision of various grant aid support e.g. arts, community development, tourism and economic development;

· The administration and regulation of a variety of matters e.g. environmental health, building control, dog control, health and safety;

· The licensing and regulation of various matters e.g. street trading, amusement centres, cinemas and petroleum stations;

· The making and regulation of bye-laws.

To implement the above functions Council adopts a broad range of policies. Such policies can be both cross-departmental (“Council wide”) and specific to individual departments.
Contact Details

In relation to any general queries regarding the Equality Scheme please contact the Equality Officer:
Equality Officer

Lisburn City Council

Island Civic Centre

The Island

Lisburn

BT27 4RL

Telephone: 028 9250 9491 Fax: 028 9250 9208

Please also contact the Equality Officer if you would wish to make a complaint (Paragraph 10) alleging a potential failure to comply with the equality scheme. 
The Equality Scheme as well as relevant documents relating to the undertaking of screening and impact assessments will be made available as appropriate on our website:

www.lisburncity.gov.uk
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Arrangements for assessing compliance with the section 75 duties

Responsibilities and reporting

Responsibility for the effective implementation of our equality scheme lies with the Chief Executive who in turn is accountable to the Council. 

Objectives and targets relating to the statutory duties will be integrated into our strategic and operational business plans. 

All departmental plans include cross-cutting objectives in respect of equality of opportunity and good relations. By doing so “equality matters” continue to be directly linked into the strategy of Council.
An annual Section 75 progress report is prepared and sent to the Equality Commission by (at present) 31 August each year
Progress on the delivery of Section 75 statutory duties will also be included in our (organisational) annual report.

Action plan/action measures

Council will develop an action plan, with relevant action measures, as a tool to aid all Departments to further integrate the statutory duties into their functional responsibilities/operational activities.
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Arrangements for consulting 
Council recognises the importance of consultation in the implementation of our statutory equality duties.  We will consult on our equality scheme, equality impact assessments and other matters as may be relevant to the Section 75 statutory duties. 

The consultation process can include, for example:
All consultees will initially be made aware of the availability of the consultation, thereafter a targeted approach to consultation will be taken in order to ensure that those who may be directly affected are aware of the consultation;

Consultation will begin as early as possible and, as appropriate, give consideration to preferred methods of consultation;
We will give consideration, as appropriate, to the accessibility and format of various methods of consultation in order to remove potential barriers;
We will also, as appropriate, give consideration as to how best to communicate with children and young people, people with disabilities (in particular people with learning disabilities) and minority ethnic communities.  
We will make relevant information available, on request, in alternative formats in a timely manner;
Consultation will last for a minimum of twelve weeks, however, in exceptional circumstances when this timescale is not feasible we may shorten timescales to eight weeks or less (in such exceptional circumstances we may consult after implementation of the policy, in order to ensure that any impacts of the policy are considered);
We acknowledge that there may be times when, due to the detail and/or complexity of what is being consulted upon, a longer consultation period would be appropriate and we will give consideration to this. 

In making any decision with respect to a policy adopted or proposed to be adopted, we take into account any assessment and consultation carried out in relation to the policy. 

Feedback will be provided to consultees in a timely manner and include summary information on the policy consulted upon, a summary of consultees’ comments and a summary of our consideration of and response to any input received.  Feedback will be provided in suitable formats as appropriate.
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Our arrangements for assessing, monitoring and publishing the impact of policies

Arrangements for assessing the likely impact of policies adopted or proposed to be adopted on the promotion of equality of opportunity 

In making any decision with respect to a policy adopted or proposed to be adopted, we take into account any assessment and consultation carried out in relation to the policy, as required by Schedule 9 para 9 (2) of the Northern Ireland Act 1998. 

The Council uses the tools of screening and equality impact assessment to assess the likely impact of a policy on the promotion of equality of opportunity and good relations.  
Screening

The purpose of screening is to identify those policies that are likely to have an impact on equality of opportunity and/or good relations. 

Screening is completed at the earliest opportunity in the policy development/review process.  Policies which we propose to adopt will be subject to screening prior to implementation.  For more detailed strategies or policies that are to be put in place through a series of stages, we will screen at various stages during implementation.

A lead role in the screening of a policy is taken at an operational level by the departmental officer(s) who directly develop and implement the policy. Screening will also involve other officers within/across Council, including the Equality Officer who will have an advisory role within this process. The screening decision will be “signed-off” by the appropriate policy lead.
It is to be emphasised that this is part of a larger screening process which can involve the relevant Committee(s) and Council.

The following 4 screening questions are applied to all our policies:

· What is the likely impact on equality of opportunity for those affected by this policy, for each of the Section 75 equality categories? (minor/major/none)

· Are there opportunities to better promote equality of opportunity for people within the Section 75 equality categories?
· To what extent is the policy likely to impact on good relations between people of a different religious belief, political opinion or racial group?  (minor/major/none)

· Are there opportunities to better promote good relations between people of a different religious belief, political opinion or racial group? 
In order to answer the screening questions, we gather available relevant information and data, both qualitative and quantitative.  In taking this evidence into account we consider the different needs, experiences and priorities of the Section 75 equality categories.  Any screening decision will be informed by this evidence .

Completion of screening will lead to one of the following two main outcomes:

1. the policy has been “screened in” (for equality impact assessment).
2. the policy has been “screened out”, (i) with mitigation or an alternative policy proposed to be adopted, (ii) without mitigation or an alternative policy proposed to be adopted.
If our screening concludes that the likely impact of a policy is “minor” we may on occasion decide to proceed with an equality impact assessment, depending on the policy. If an EQIA is not to be conducted we will nonetheless consider measures that might mitigate the policy impact as well as alternative policies that might better achieve the promotion of equality of opportunity and/or good relations.  

Where we mitigate we will outline in our screening template the reasons to support this decision together with the proposed changes, amendments or alternative policy.

If our screening concludes that the likely impact of a policy is “major” we will (give consideration to) normally subject the policy to an equality impact assessment.  
If our screening concludes that the likely impact of a policy is “none’” we will screen the policy out. 
Irrespective of the decision reached (none, minor, major) we will give details of the reasons for the decision taken.  
The screening decision will be “signed-off” by the appropriate policy lead.

If any consultee raises a concern about a screening decision, based on supporting evidence, we will give consideration to the supporting evidence and then, if appropriate to do so, review the screening decision.

Our screening reports are published yearly. 

Equality impact assessment

An equality impact assessment (EQIA) is a thorough and systematic analysis of a policy. The primary function of an EQIA is to determine the extent of any impact of a policy upon the Section 75 categories and to determine if the impact is an adverse one.  
An EQIA may also be an opportunity to demonstrate the potential positive outcomes of a policy and to seek ways to more effectively promote the statutory duties.

Once a policy is screened and a decision taken that an equality impact assessment is necessary, we will carry out the EQIA in accordance with Equality Commission guidance (and as part of the policy development process i.e. before the policy is implemented).

Any EQIA will be subject to consultation at the appropriate stage(s) and published as appropriate.
Arrangements for publishing the results of the assessments of the likely impact of policies adopted or proposed to be adopted on the promotion of equality of opportunity

We make publicly available the results of our assessments (screening and EQIA) of the likely impact of our policies on the promotion of equality of opportunity and good relations.

What we publish

Documentation relevant to screening - these will be published yearly and contain all relevant information including the “screening decision”.

Equality Impact Assessments - EQIA reports are published once the impact assessment has been completed, include all relevant information and any decision(s) taken.
How we publish the information

All information we publish is accessible and can be made available in alternative formats on request.  

Where we publish the information

The results of our assessments (screening templates/reports and the results of equality impact assessments) are available by contacting the Equality Officer or on our website. 

We will inform the general public about the availability of this material through communications such as press releases where appropriate.

Arrangements for monitoring any adverse impact of policies adopted on equality of opportunity
Monitoring can assist us to deliver better public services and continuous improvements.  Monitoring Section 75 information can involve the processing of sensitive personal data and consequently will follow relevant guidance.

We monitor any adverse impact on the promotion of equality of opportunity of policies we have adopted.  We are also committed to monitoring more broadly to identify opportunities to better promote equality of opportunity and good relations.

To monitor the impact of policies and identify opportunities to better promote equality of opportunity and good relations includes:
•
The ongoing collection, collation and analysis of existing relevant primary and secondary quantitative and qualitative data;
•
To review, as necessary, existing information systems annually to assist with identifying the extent of current monitoring and identify any “information gaps”;
•
Giving consideration (within available resources) to the undertaking or commissioning of relevant activity to generate “new data” if appropriate to do so.

If over a two year period monitoring and evaluation show that a policy results in greater adverse impact than predicted, or if opportunities arise which would allow for greater equality of opportunity to be promoted, we will ensure that the policy is revised to achieve better outcomes for relevant equality groups.

The monitoring of information will cover both policy screening and impact assessments as appropriate
Arrangements for publishing the results of monitoring

Council is required to publish the results of monitoring of/for adverse impacts of policies that we may have adopted and these will be published in due course. As noted above, we are committed to monitoring more broadly in order to identify possible opportunities to better promote equality of opportunity and good relations.

Also, EQIA monitoring information is published as part of our Section 75 annual progress report.
All information published is accessible and can be made available in alternative formats on request 
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Training and awareness raising
Council recognises that training and awareness raising play a crucial role in the effective implementation of our Section 75 duties. 

Our Chief Executive wishes to positively communicate the commitment of the Council to the Section 75 statutory duties, both internally and externally.

To this end we have introduced an effective communication and training programme for all staff and an awareness raising programme for all elected members.  We will ensure that our commitment to the Section 75 statutory duties is made clear in all relevant publications.
Training and awareness raising within Council for Elected Members and officers will include the following:
· To raise awareness of the provisions of Section 75, our equality scheme commitments and the particular issues likely to affect the range of Section 75 categories, to ensure that everyone fully understands their role in implementing the scheme.

· Where appropriate, training will be provided to ensure officers are aware of the issues experienced by the range of Section 75 groups.
· To provide those officers involved in the assessment of policies with the necessary skills and knowledge to do this effectively.

· To provide those officers who deal with complaints in relation to compliance with our equality scheme with the necessary skills and knowledge to do so effectively.

· To provide those officers involved in consultation processes with the necessary skills and knowledge to do this effectively.

· To provide those officers involved in the implementation and monitoring of the Council’s equality scheme with the necessary skills and knowledge to do this effectively.

· Focused training is provided for key officers within the Council who are directly engaged in taking forward the implementation of our equality scheme commitments.

· A summary of this equality scheme will be made available to all elected Members and officers and access to the full equality scheme will be available also. We will ensure that any queries or questions of clarification are addressed effectively.
· Council officers will receive a briefing on this equality scheme, once approved, through a number of mechanisms e.g. team briefings, internal newsletter, updates by the Equality Officer, as required, for relevant officers etc.
· The Section 75 statutory duties form part of induction training for new officers.
· When appropriate and on an ongoing basis, arrangements will be made to ensure Elected Members and officers are kept up to date with Section 75 developments.
Such “programmes” will, where relevant, utilise the appropriate Section 75 groups to compliment officer input.

Council will, where possible, work with other bodies and agencies in regard to the above “programmes”.
Monitoring and evaluation

The above programme is subject to the following monitoring and evaluation arrangements:
· We evaluate the extent to which all participants in the programme have acquired the necessary skills and knowledge to enable them to continue to effectively implement the statutory duties.
· All departmental plans include cross-cutting objectives in respect of equality of opportunity and good relations. The value of training/awareness raising is part of this. 
· Overall reporting on relevant “training/awareness raising” objectives will be made as part of our response to the Equality Commission’s Section 75 annual progress report.
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Our arrangements for ensuring and assessing public access to information and services we provide

Access to information and services
Council is committed to ensuring that the information we disseminate and the services we provide are fully accessible to all parts of the community.  We keep our arrangements under review to ensure that this remains the case.

We are aware that some groups will not have the same access to information as others. In particular - people with sensory, learning, communication and mobility disabilities may require printed information in other formats; members of ethnic minority groups, whose first language is not English, may have difficulties with information provided only in English and children and young people may not be able to fully access or understand information.

To ensure equality of opportunity in accessing information, we provide information in alternative formats on request, where reasonably practicable.  Where the exact request cannot be met we will ensure a reasonable alternative is provided. 

Alternative formats may include Braille, audio formats (CD/DAISY), large print and minority languages for those whom English is not their first language. We will respond to requests for information in alternative formats in a timely manner.
The Council continues to liaise with representatives of young people and disability and minority ethnic organisations and takes account of existing and developing good practice.

In disseminating information through the media we will seek to advertise in the press where appropriate.

The Council is committed to ensuring that all of our services are fully accessible to everyone in the community across the Section 75 categories and adheres to the relevant provisions of current anti-discrimination legislation.
Overall monitoring arrangements will help ensure that, in relation to access to information and services, equality of opportunity and good relations are promoted. If areas are identified where “remedial” measures may be necessary consideration will be given to doing so in an appropriate and timely manner, given available resources.
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Timetable for measures we propose in this equality scheme

Appendix 4 outlines our timetable for all measures proposed within this

equality scheme. The measures outlined in this timetable will be incorporated

into our business planning processes. 

This timetable is different from and in addition to our commitment to

develop an action plans/action measures to specifically address inequalities

and further promote equality of opportunity and good relations. 

We have included in our equality scheme a commitment to develop an action 

plan. Accordingly, this commitment is included at Appendix 4.  
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Our complaints procedure 

The Council are responsive to the views of members of the public.  We will endeavour to resolve all complaints made to us.

A person can make a (Paragraph 10) complaint to a public authority if the complainant believes he or she may have been directly affected by an alleged failure of the authority to comply with its approved equality scheme.  

A person wishing to make a complaint that the Council has failed to comply with its approved equality scheme should contact the Equality Officer.
If the complaint has not been resolved within a reasonable timescale, the complaint can be brought to the Equality Commission. 

We will in the first instance acknowledge receipt of each complaint within 3 working days.
The relevant officers (assisted by the Equality Officer) will carry out an internal investigation of the complaint and will respond substantively to the complainant within one (1) month of the date of receiving the letter of complaint.  
Under certain circumstances, if the complexity of the matter requires a longer period, the period for response to the complainant may be extended to two (2) months.  In those circumstances, the complainant will be advised of the extended period within one month of making the complaint.

During this process the complainant will be kept fully informed of the progress of the investigation into the complaint and of any outcomes. 
In any subsequent investigation by the Equality Commission, the Council will co-operate fully, providing access in a timely manner to any relevant documentation that the Equality Commission may require. 

Similarly, the Council will co-operate fully with any investigation by the Equality Commission under Paragraph 11.
The Council will give consideration to any recommendations arising out of any Commission investigation.
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Publication and review of the equality scheme
Publication
The equality scheme is available in print form from the Equality Officer who will also consider requests for the scheme in alternative formats, additionally the scheme is also available on our website (details as previously given).
The following arrangements are in place for the publication in a timely manner of our equality scheme to ensure equality of access:

We will make every effort to communicate widely, through a variety of appropriate mechanisms, the existence and content of our equality scheme.  
Where possible we will email a link to our approved equality scheme to those on our consultation list. Other consultees, without e-mail, will be notified by letter that the scheme is available on request.  
We will respond to requests for the equality scheme in a range of alternative formats in a timely manner.
Review

As required by Schedule 9 para 8 (3) of the Northern Ireland Act 1998 we will conduct a review of this equality scheme within five years of submission to the Equality Commission. 
The review will evaluate the effectiveness of our scheme in relation to the implementation of the Section 75 statutory duties relevant to our functions in NI.
In undertaking this review we will follow any relevant guidance issued by the Equality Commission.  The review report will be made public and a copy sent to the Equality Commission.

Appendix 1
(A) Organisational Chart & (B) Committee Structure
(Please note that the Chief Executives Office, which includes the equality function, reports through Strategic Policy Committee and that Environmental Services includes Planning and Economic Development Committees)
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Appendix 2
 Example groups relevant to the Section 75 categories 
	Category


	Example groups

	Religious belief
	Buddhist; Catholic; Hindu; Jewish; Muslims, people of no religious belief; Protestants; Sikh; other faiths.



	Political opinion
	Nationalist generally; Unionists generally; members/supporters of other political parties.



	Racial group
	Black people; Chinese; Indians; Pakistanis; people of mixed ethnic background; Polish; Roma; Travellers; White people.



	Men and women generally
	Men (including boys); Trans-gendered people; Transsexual people; women (including girls).



	Marital status
	Civil partners or people in civil partnerships; divorced people; married people; separated people; single people; widowed people.



	Age
	Children and young people; older people.



	Persons with a disability
	Persons with disabilities as defined by the Disability Discrimination Act 1995.



	Persons with dependants
	Persons with personal responsibility for the care of a child; for the care of a person with a disability; or the care of a dependant older person.



	Sexual orientation


	Bisexual people; heterosexual people; gay or lesbian people. 




Appendix 3
List of consultees 

The consultation list given below is indicative and will be reviewed as appropriate to ensure it remains relevant to the functions of Council.

	Community Relations Council

Committee on the Administration of Justice (CAJ)

Equality Forum NI

N I Human Rights Commission

The Equality Commission NI

The Equality Unit OFMDFM

Accept Mental Health

Action Hearing Loss

Action MS

Arts & Disability Forum

Carers Northern Ireland

Carers Forum on Learning Disability

Disability Action

Disability Sports NI

Downs Syndrome Association

Disabled in Community Action

Employers’ Forum on Disability

Guide Dogs for the Blind Association

Leonard Cheshire

Lisburn Access Group

MENCAP

MindWise

National Schizophrenia Fellowship

Northern Ireland Association for Mental Health

N.I. Forum of People with Disability

Parents and Professionals and Autism (Autism NI)

PRAXIS

RNIB Northern Ireland

Sense Northern Ireland

The Cedar Foundation


An Munia Tober

Chinese Welfare Association

Indian Community Centre

Multi-Cultural Resource Centre

NI African Cultural Centre

NI Council for Ethnic Minorities

NI Filipino Association

NI Muslim Family Association

Pobal

Polish Association NI

Ulster Scots Agency

OFMDFM

Department of Agriculture and Rural Development

Department of Culture, Arts and Leisure

Department of Education

Department for Employment & Learning

Department of Enterprise, Trade & Investment

Department of the Environment

Department of Finance and Personnel

Department of Health, Social Services & Public Safety

Department for Regional Development

Department for Social Development

Department for Justice

Local Government Sector - All Councils

The Local Government Staff Commission NI

Alliance Party

Democratic Unionist Party

Social Democratic and Labour Party

Sinn Fein

Ulster Unionist Party

Carafriend

Coalition on Sexual Orientation (CoSo)

Gay and Lesbian Youth NI

NI Gay Rights Association

Queerspace

The Rainbow Project

Lisburn LGBT Group
Barnardo’s

Children in NI

Children’s Law Centre

Child Care NI

Childrens Commissioner NI

Child Poverty Action Group (NI)

Gingerbread NI

N I Youth Forum

NSPCC

NIPPA

Putting Children First

Playboard N.I. Ltd

Save the Children

Youth Council for Northern Ireland

Youthnet

Youth Action N.I.

Youth Link N.I.

Age NI

Age Sector Reference Group

Lisburn Seniors Forum
	NI Women’s Aid Federation

Women’s Information Group

Women’s Forum NI

Women’s Resource and Development Agency (WRDA)

Women’s Support Network
Community Change
NICVA
Rural Community Network

West Belfast Economic Forum

Falls Community Council

NI Anti-Poverty Network

Community Development and Health Network (NI)

Community Safety Centre

Sports Council for NI

Arts Council for NI

Lisburn Sports Advisory Council

Lisburn Arts Advisory Council

NI Tourist Board

NI Housing Executive

Council for the Homeless NI

Simon Community NI

Translink

Lagan Valley Rural Transport
SE Education and Library Board

SE Regional College

Staff Commission for Education and Library Boards

Eastern Health and Social Services Board

SE Health & Social Care Trust

PSNI

All community groups within LCC at any given point in time.

Dunmurry Positive Futures Group

Lisburn Safer Neighbourhoods

Lisburn Development Ltd

Lisburn Chamber of Commerce

Lisburn Enterprise Organisation

Lisburn & Castlereagh Peace III Partnership

Glenwood Enterprises Ltd

CARE NI

Foundary Registration Trust

West Belfast Partnership Board

Colin Youth Club

Belfast Girls Club Union

Belfast Traveller Sites Project

Catholic Guides of Ireland

St. Patrick’s Youth Club

Mens Advisory Project

Care for the Family

Baptist Union of Ireland

Irish Council of Churches

Church of Ireland Diocesan Office

Methodist Church in Ireland

Presbyterian Church in Ireland

Lisburn Christian Fellowship

Lisburn Methodist Church

St. Columbas Church

RESPOND

Caring Together

Include Youth

West Belfast Parent Youth Support

Amalgamated Transport & General Workers Union

NI Public Service Alliance

UNISON

NI Committee, ICTU




Appendix 4 
Timetable for measures proposed
	Measure
	Lead responsibility 
	Timetable 

	
	
	

	Section 75 Annual Progress Report

	Equality Officer
	31 August (annually)

	Consultation list reviewed and updated
	Equality Officer
	September (annually)



	Screening/Screening Reports
	Equality Officer & Relevant Dept. Officers 
	Policies reviewed bi-annually/reports published annually

	Equality Impact Assessments

	Equality Officer & Relevant Dept. Officers, CEx. & SMT (& Committees & Council)
	If appropriate EQIA’s will be undertaken as and when required & results published thereafter

	Review of data/information
	Equality Officer & Relevant Dept. Officers
	Annually

	Training and awareness raising

	Equality Officer & Relevant Dept. Officers (including where appropriate CEx. & SMT)
	Annually for Officers/as required for Elected Members

	Development of summary scheme
	Equality Officer
	Asap once ES approved by ECNI

	Access to services & information
	Equality Officer & Relevant Dept. Officers 
	Annually/as required

	Communication of equality scheme
	Equality Officer
	As appropriate

	Review of equality scheme


	Equality Officer & Relevant Dept. Officers, CEx. & SMT (& Committees & Council)
	Review within 5 years of submission to ECNI

	Development of an Action Plan
	Equality Officer & Relevant Dept. Officers, CEx. & SMT (& Committees & Council)
	2012 and reviewed as required thereafter


Environmental Services





Mr Colin McClintock


Director





Leisure Services





Mr Jim Rose


Director





Chief Executive





Mr Norman Davidson





Corporate Services





Mr Adrian Donaldson


Director





Lisburn City Council





30 Elected Members





Full Council





Strategic Policy Committee





Planning Committee





Leisure Services Committee





Corporate Services Committee





Economic Dev. Committee





Environmental Services Committee





Audit Committee





District Policing Partnership





(A)





(B)
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